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The first meeting that occurred in March, 2007 produced a working list of needs, barriers and/or problems related to the recruitment, training, and retention of highly qualified personnel for students with deafblindness.  Seven categories surfaced out of that list: 

1. The Profession

2. Collaboration

3. Content

4. System

5. Process

6. Accountability

7. Funding

The summary of that meeting can be read on our site at: http://www.nationaldb.org/documents/products/PerTrainfocus-summary.pdf
The November meeting picked up with the list and the attendant items under each category and refocused those into outcomes.  

Those outcomes were identified as:

· To increase knowledge-base of educators about deaf-blindness and its concomitant educational practices  

· To increase and contribute to the knowledge-base of evidence based practices in the field of db

· To foster collaboration across teacher prep/training programs in db

· To provide a vehicle for dialogue about educator preparation in db

· To develop consensus around key competencies for K-12 educators serving students with db

· To increase the number of qualified service providers working with students who are d-b

· To increase the number of master teachers working with students who are db through graduate programs

· To increase the number of leaders in the field of db through terminal degree programs

· To increase positive educational outcomes for children who are db

Three work groups evolved as a result of discussion and each developed and an action plan.

Documents Working Group

Outome #1

Review draft of Perkins/NASDSE Guidelines as a group and submit suggestions and edits to Marianne Riggio.

Outcome #2

Develop a National Agenda for DB that would be similar to what has been developed in the field of Vision

· Include all stages birth through adulthood

· Subdocument would include emphasis and guidelines for Early       Intervention

· Possible format would be to focus on stages of life (ei, school, adulthood)

· Includes philosophical foundations

 Activities

· Pull together appropriate groups (i.e., PP group, NFADB, consumers, CHARGE, CEC)

· Seek funding to support group efforts…getting together, publication

 Responsible Persons

       NCDB, Mary Jean, Linda A., Gail, Effie

Resources

· Fiscal support

· Writers, editor

Outcome #3

Develop CEC SPA (Specialized Professional Association) in D/B.  This has to do with identifying standards and competencies and working with CEC to have them adopted as standards. This is of value to personnel prep programs because it creates congruence within the field for what is taught and provides alignment with NCATE accreditation for University programs.  This may be done in time for ratification at the Fall 2008 board meeting of CEC.

Activities

· Determine the evidence base for each knowledge and skill

· Identify the db knowledge and skills under the existing 10 competencies

· Review and additional input from the PP consortium

· Submit document to CEC professional standards committee

· Follow the CEC review process 

Responsible persons

· MJ Sanspree to take the lead

· MJ send 10 categories to Alana

· Alana organize her info into 10 categories

· MJ & Alana send out list to PP consortium for feedback, etc.

TIMELINE – April 2008

Resources Needed

· Group listserv to solicit feedback

· CEC format

· Fiscal support 

Outcome #4

Develop CEC SPA for Intervener (see above)

 Activities

· Determine the evidence base for each knowledge and skill

· Identify the Intervener knowledge and skills under the existing 10 competencies
· Review and additional input from the PP Consortium

· Submit document to CEC professional standards committee

· Follow the CEC review process

 Responsible Persons

· MJ Sanspree and L Alsop to partner 

Resources Needed

· Group listserv to solicit feedback

· CEC format

· Fiscal support

Outcome #5

Develop certification body in d/b- Establish criteria for levels of certification/training for classroom teacher, itinerant db teacher, db consultant and intervener.  Linda Alsop already working on this with Texas group.

Activities

· Establish criteria for levels of certification/training for classroom teacher, itinerant db teacher, db consultant and intervener

· Look at other certifying bodies for examples, etc.

· Establish a certifying body

· Establish a board

· Build policies and procedures, bylaws

· Identify potential sources for seed dollars

· Develop continuum from preservice to continuing ed competencies

 Persons Responsible

L Alsop, E Laman, MJ Sanspree, Gail

Professional Development Work Group

PURPOSE – Developing the profession – defining the field – organizing the field – developing a national identity

Outcome #1

Articulate roles, outcomes  & sequence competencies across career lifespan for educators

· Identify initial/entry level through leadership competence at particular role levels and link to roles/ certificates and outcomes

· Send draft matrices of competencies out to group to clean up and organize

· Develop a matrix of competencies and outcomes aligned certificate and PD & with student/child outcomes to use as a need/self-assessment re: planning training needed for roles

· CEC Competency for roles

Outcome#2

Develop a framework of training aligned to competencies & outcomes (including content, delivery)

· Call forparticipation of universities & state-wide projects

· Call for/ assemble what is out there in deaf-blind

· Call for/assemble what is out there in other areas and change the exemplars

· Identify gaps and set priorities

Outcome #3

Establish National Repository of training materials

· Develop (expand upon) a national repository

· Engage parents, providers etc. in contributing to and evaluating content

· Identify parent & practitioner resources with specializations/ particular strengths in their classroom as national faculty and demonstration sites/opportunities

· Coding/storage scheme so that it is fully accessible, flexible but also protected from change within the repository without consensus

Outcome #4

· Articulate components of framework/ infrastructure

· Explore/pilot a single framework model across all programs

· Identify and establish approach for shared mentorship and internship opportunities nationally

· Investigate  portals for establishing collaborative coursework etc. (e.g. PDS teacher on-line)

· Create a “pitch” for OSEP and the national collaborative program

Outcome #5

· Create a grant/ solicit funding for a national collaborative program of professional development

· Create a “pitch”

· Converse with key personnel and schedule to “pitch”  (e.g. OSEP – Ann Smith, Maryanne McDermott, Glenda Hill; Title 2 staffers; FIPSE etc.);

· Systematic design of collaborative coursework and PD, internships, etc.

Outcome#6

Development Research agenda/ research links

· Identify evaluation questions and set up opportunities to research/evaluate modules and other training content and delivery approaches– collaboratively pilot and evaluate (e.g. mentorship and internship models, etc. etc.)

Research Action Plan Group

Outcome #1

Frame Work of Research for the field

· Bring together or get input from current researchers not involved in personnel preparation

· Connect with the varying TA Projects; RRCs

· Linking or Aligning Research with the State Performance  Plans / APRs / Indicators


Outcome #2

Collaboration to identify research needs; funding sources; and Multi-Site / Multi-Center Research

· Contacting Project Officers and Foundation about parameters and ideas for funding research
· Identifying funding sources

· Survey current research being conducted in DB

